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Lloyd Business School

Plot No.11, Knowledge Park 2, Greater Noida, Delhi-NCR, U.P - 201306
Call the Admission Counselor at +91 —987-325-0790, 982-189-1830
E-mail: lloydadmissions@lloydcollege.in | Web: www.lloydbusinessschool.edu.in



LLOYD BUSINESS SCHOOL, GREATER NOIDA-
offering Industry-linked Education with Manpower

The Lloyd Business School was founded more than a decade ago, guided by the philosophy of
combining theoretical knowledge with practical applications in order to create skilled, highly
trained and employable professionals. We are able to fulfill this mission by having a strong
Industry connect.

Located in a quiet and lush green campus spread over 10 acres in Knowledge Park — II,
Greater Noida, Lloyd is an AICTE approved, co-educational, institute.

Weconstantly strive to achieve our objectives of delivering quality education to students
while ensuring their professional development through Professional Development Programs,
On-job-Trainings, Corporate faculty and exposure to multiple industries & sectors with
which the institute has intensive tie-ups.

The strength of the Institute is in the niche and highly Industry-Integrated courses that it offers
in the field of management under the combined aegis of renowned faculty members and
highly respected corporate professionals. The Institute's proximity to some of the country's
leading corporate houses & organizations provides an edge of integrating the classroom
knowledge with professional experience.

ManpowerGroup is the world leader in innovative
workforce solutions, connecting human potential to the power of business.
ManpowerGroup serves both large and small organizations across all
industry sectors through our brands and offerings: ManpowerGroup
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WHY PGDM HR?

The HR ind in Indi
Human resources (HR) practices ¢ mdustry in India can

The Human Resource Industry in potentially leapfrog into a
and technology are a key reason ) .. )
. . i India has grown at a compounded groundbreaking innovation
for the continuous rise of India's
annual growth rate of 21%. market as the country has access

technol tor. ;
S to advanced technology skills.

THE INDUSTRY INTEGRATED PGDM - HUMAN RESOURCE MANAGEMENT PROGRAMME

Industry Integrated Teaching Pedagogy ADD-ON CERTIFICATIONS:
' Data/HR Analytics

1 Python/R-Programing

Average stipend during On-The- Job Training 2.5-3 lac P.A. 1 Advanced MS-Excel

6-Months Paid On the Job Training

1 Tally Certification
ROI within 2 years of course completion

1 Digital Marketing

PﬂrtiCiIJation in ConClaveS/WGTkShops 1 Persgnah'ty Transformation Program
PROGRAMME OBJECTIVES
By attending and successfully completing the requirements of the programme, the participants
will be able to:

# Develop an overall vision of the field of Human Resource.

¥ Understand the strategic importance of the Human Resource in an organization.

¥ Understand the processes and applications in the field of Human Resource Management.

# Develop policies and practices in order maximize performance &efficiency by managing people.
I Attain managerial competence to help organizations derive significant propositions from the

evolving field of Human Resource.

My experience from the beginning has been quite
good and is still going on. Overall faculty,
environment, seniors are so much co-operative. I'm

‘“ on the path of exploring and Lloyd is giving me
ke M’" those opportunities. I'm seeking for more

experiences to come and more memories.

o Navan Sodhi
oW
$‘ PGDM-HR, 3rd Trimester



CURRICULUM DESIGNED TO EXCEL

The programme is co-designed by Manpower& LLOYD keeping in view the fundamentals &
practical knowledge required by the future managers to meet the demands of the Industry.

Module of 2-Year Programme

Focus on Human Resource

> Human Resource Management

Functional Knowledge

Principles and Practice of Management

- Managerial Economics » Strategic Human Resource Management

» Statistics For Business » Performance Management System

- Financial Accounting For Managers TR ecruitrent LIS ertion
- Research Metl / o

esearch Methodology > Training & Development
> Labor Welfare

» Industrial Relations

Organizational Behaviour
Cost and Management Accounting

Marketing Management
. . P o > International Human Resource Management
- Production and Operations Management

Corporate Finance o COMPEESRERTR 07 e
Fax Plannins SV AnnConent » Organizational Development & Change
» Tax Pla g ag

Management
Individual Competencies

Human Values & Professional Ethics

Business Environment

> Business Environment & Business Law
Business Communication

 Leadership Development ~ International Business Management

- Enterprise Budgeting and Planning > International Strategic Management

Strategic Management
» Entrepreneurship and New Ventures

It is a platform where we learn and transform ourselves.
Teachers are so kind and helpful they help us by each and
every possible ways to enhance our career. I feel proud to
be part of Lloyd family. It gives me immense happiness to
share my experience with Lloyd to whom ever I meet. I

feel proud formy college.

Swati Srivastava
PGDM-HR, 6th Trimester

Deeksha Bharti
PGDM (2016-2018)

1 feel very proud to announce that [
am placed in Flipkart. I take this
opportunity to thank my college
Lloyd Business School, my
professors and all those who
helped me to grab this opportunity.
I would like to thank Placement
Cell for enhancing my skills that
eased my selection in one of the
notch companies of supply chain

management.

Shalini Raghav
PGDM (2016-2018)

Being placed ina RCPL Logistics
before completion of graduation
was a good experience.Being in a
company which provides you a
continuous growth everyday thus
helping to improve your skills is
something of worth and I wantto
extend my thanks to placement
department and department of
PGDM for their constant support
and guidance.”



YOUR 2-YEARS AT LLOYD WOULD BE SCHEDULED AS

MODE DATES COMMENT YOUR TAKEAWAY
TRIMESTER I Strengthening Your
6" August 2019 Academic lessons Theoretical Concepts
TRIMESTER II On Campus o
121?. Tune 2020 Corporate / Expert Interaction With KEY
TRIMESTER I11 Lectures / Workshop People From Corporate
. Practiacl Application of
17" June 2020 ;
Theoretical Concepts
SUMMER INTERNSHIP to
15" August 2020 Real-Time Industry
Experience
20" August 2019 Academic lessons
TRIMESTER IV On Campus "
5" November 2020| Corporate / Expert
Lectures
Lloyd's PGDM Programme provides a Opportunity of Eraning
TRIMESTER V unique opportunity of 6 months paid On While Learning
On Job . .
A the Job Training wherein the student
Training (OJT)
TRIMESTER VI gets a chance to work in the corporate Full-time Job Experience

organizations as a paid trainee.

Before Final Placements

*Dates are tentative

On-The-Job Training Highlights-Earn while you study
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ManpowerGroup

Deeksha Bharti
PGDM (2016-18)

A
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Aakash Kumar Singh
PGDM (2017-19)
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Spectrum Talent
—/  MANAGEMENT
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ManpowerGroup

Deeksha Bharti
PGDM (2015-17)

%¢ PeopleStrong'

Prachi Chauhan
PGDM (2017-19)

’ ‘ ALLIED
GROUP

SAMSUNG
Swati Srivastava Manpreet Kaur
PGDM (2017-19) PGDM (2017-19)
Recruiters
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On-The-Job
Training Package

up to
p-a.

¢ PeopleStrong’




SATISH KUMAR MATTA, Director

Presently heading the School of Business Management at Lloyd
Group of Institutions, Dr. Matta has over 30 years of expansive
academic experience. He is an acknowledged author and
management researcher with a myriad of publications in the fields of
Financial Institutions & Services, Working Capital, Tax Planning, E-
business & Accounting and Business Regulations. He is a prolific
writer with multiple books to his credit and over 35 research papers to
his name in reputed national and International Journals.

Mr. Manohar Thairani
President, Lloyd

Mr. Thairani is a Chartered Accountant with a diverse and extensive
experience of over 25 years in the fields of Business and
Management. An industry professional, who was equally
passionate about advancing the cause of education, saw a gap in the
current education system for an institute that could engender
industry ready professionals.

SABEENA YOUSUF
Programme Leader

Sabeena Yousuf holds aBachelors of Business Adminstration from
University of Kashmir and MBA from prestigious University, Jamia
Millia Islamia, New-Delhi. Ms. Yousuf, Training & Placement
coordinator at Lloyd Business School who aims for and works
towards the holistic development of the students. Sabeena ensures
balanced and timely engagement of students in academics & practical
aspects of the programme. Working closely with various people
internally & from the Industry, she coordinates for various
personality development programmes, activities, events & visits. Her
teaching interests include Consumer Behavior, Strategic
Management & Business Communication.

FACULTY

Dr. VANDANA ARORA SETHI

Group Director Dr. Poonam Chawla Dr. Shruti Traymbak
Vandana Arora Sethi is a Gold-medalist from Delhi University. Associate Professor Associate Professor
Leading Lloyd the right way and keepings students first from the
last 14 years at Lloyd, Prof. Vandana is determined to take Lloyd to . . -
new heights and see that each Lloydian is an achiever. Ms. Sonia Jaltly Ms. Ritika Khurana

Director - Training & Placement| Assistant Professor

Ms. Kajal Chauhan Dr. Shilpa Jain
Assistant Professor Professor




ADMISSION DETAILS

Admissions process is based on a well — defined set of Eligibility Criteria that considers a student's previous academic performance, extra-curricular
activities and individual personality.

The short listed students are invited on
campus for an Online Test followed by a
Group Discussion (GD) and Personal
Interview (PI) with Institute Faculty
1.The process begins with a preliminary and External Industry Experts. For
short-listing of students whose candidates in distant locations, who
applications meet our eligibility cannot visit the campus personally, the
criteria. The application forms may be ) PI is conducted telephonically or via
obtained online or at the Lloyd Campus. Skype. For such candidates, our
Admission Team also conducts a
Virtual Campus Tour so that candidates
may familiarize themselves with
Campus Infrastructure and Facilities.
The selected candidates are offered
admission in the course after
completing admission formalities. The
institute retains duly attested copies of
the following documents:
The Personal Interview is a major
« Certificate & Mark sheet of Class 10th / component of the Admissions Process
SSC. P where a prospective candidate is
« Certificate & Mark sheet of Class 12th/ assessed in terms of capability, general
HSC. awareness and confidence.
» Bachelor's degree Transcript & Mark
sheets
« Score Card (LMAT/ MAT/ XAT/
CMAT/ GMAT)

Fees:

Programme fees are Rs. 4,50,000/- per student*, which is payable in 3 installments as per the schedule indicated.
Registration Fees At the time of admission Rs. 50,000/-
INSTALLMENT I To be paid within 15 days of taking admission Rs. 1,50,000/-
INSTALMENT II 10th November 2019 Rs. 1,50,000/-
INSTALMENT III 10th March 2020 Rs. 1,00,000/-

*Scholarships are awarded based on Merit/Means & Performance in Personal Interview *Terms & Conditions vary

AWARD OF CERTIFICATE

MANPOWER& LLOYD BUSINESS SCHOOL (Approved by AICTE) will award a joint PGDM certification to the students within 30
days upon having fulfilled the requirements of the programme and its successful completion.
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CENTRE OF EXCELLENCE IN HUMAN RESOURCE MANAGEMENT AT LLOYD

Being the only Institute to conceive the idea of Centre of
Excellence for Human Resource Management, Lloyd
group of institutes has been a pioneer in the field of
imparting education in various other sectors, and is one of
the very few institutes in Delhi-NCR to offer a full time
PGDM course in Supply Chain Management.

OBJECTIVES

The course is supported in all aspects by the centre of
excellence providing Industry Mentorship, Skilling and
Exposure that is imperative in overall development of our
future managers and making them skilled at managing the
biggest asset of any Organization which is: ITS PEOPLE.

1 To impart knowledge to our students regarding recent trends of Human Resource Management in the Indian scenario like
"HR Analytics”, “People Skills", “Inclusiveness &Diversity”, “Power of data and AI” and many more.

B Toactas aliaison between HR Industry & Academia.

I To instill practical application of Human Resource in students by means of Live Projects, Internships, Industrial Visits, On

the Job Trainings.

I To provide high-quality environment for education & training in the field of Human Resource.

"It gives me an immense pleasure to introduce myself as Lloydian because LLOYD is one of
those colleges that gives its students Industry Exposure from the beginning itself. The highly
qualified teachers impart the theoretical knowledge as well as make the students industry

ready.”

every aspect.

Abhilipsa Nayak
PGDM-HR, Ist Trimester

Rana Yasmeen
PGDM(2017-19)

I am really happy for the decision that I made for selecting PGDM from Lloyd, [ am loving the

way the profession is worshiped there and truly inspired by the mentors, they are superb in




LLOYD - HRM

Success Stories

Ist
HR Conclave 2018

Mr. Saurabh Arora
(Manager-Comptel Communications)

of Digitalization in Talent Acquisition & Corporate Branding._
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- Chief Guest, Mr. Jagdish Mitra (Chief Strategy !
& Marketing Officer, Tech Mahindra) being felicitated by
Mr. Manohar Thairani (President, LLOYD)

I - N

Our Team.




Y — i AN/ ‘ Quoting our Expert Panelist, Ms. Rati Batra
Mr. Manohar Thairani (President, Lloyd) & Dr. Vandana Arora (Founder, YourHR) on scope of Analytics in
Sethi (Group Director, Lloyd) felicitating our Esteemed Chief HR as, “Data has solution for every function

Guest, Shri B. N. Singh (District Magistrate, G.B. Nagar) with a of HR like recruitment, retention, attrition,

memento on occasion of 2nd HR Conclave 2019. performance management system etc.”
. : e ———

Our Team.

YD |

Success Stories

2nd
HR Conclave 2019

Our Esteemed Speakers of Eminence during the First Panel Discussion themed
. “Shift from Employee Experience to Employee Engagement” on occasion of
2nd HR Conclave 2019.

Our Esteemed Chief Guest, Shri B. N. Singh
(District Magistrate, G.B. Nagar) addressing the
delegates on occasion of 2nd HR Conclave 2019.

Our Esteemed Keynote Speaker, Mr. Gaurav Arora
& - - (Executive Vice-President, YES Bank) addressing the

Our Esteemed Delegates attending the Expert Panel Discussions Delegates during his address on occasion of

on occasion of 2nd HR Conclave 2019. 2nd HR Conclave 2019.
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